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Dear Edi tor, 

Your readers will no doubt be aware that on the recommendat
ions of the recent Williams ColllTiittee's Report (R5.24) was 

"That the Australian Vice-Chancellors Committee appoint an 
expert Working Party to formulate progralllTies for staff in 

2 the theory and practice of teaching, curriculum development 
and examining and then later consider whether satisfactory 
particjpation in such programmes should become a normal 
condition of tenured appointment". 

Following discussion of this recommendation the AVCC 
established a Working Party on Staff Development. The 
Working Party consists of: 

Convenor 

Professor B.G. Wilson, Vice-Chancellor, University of 

Queensland 

Rapporteur 

Dr R.A. Ross, Pro Vice-Chancellor and Director, Centre for 
the Advancement of Learning and Teaching, Griffith University. 

Professor P.F. Bourke, Professor of American Studies, Flinders 
University. 

Professor B.E. Mansfield, Deputy Vice-Chancellor, Macquarie 
University. 

Dr. A.O. Spaull, Reader in Education, Monash University. 

Dr H.E. Stanton, Director, Higher Education Research and 
Advisory Centre, University of Tasmania. 

Among the Working Party's terms of references are the 
following: 

to survey the existing provisions for staff develo;Jment 
in Australian Universities, 
(to reco1TJTiend) ways in which existing provisions might 
be improved 

- (to reco1TJTiend) on steps that should be taker. in individual 
institutions to improve the status of the teachi~g 
functions. 

The Working Party has met five times and plans to report 

to the AVCC by the end of January 1981. 

Previous meetings have included discussions with Dr Harry 
Murray from the University of Western Ontario, Professor 
B. Zerner, Chairman of the Research ColllTiittee at the 
University of Queensland, and Dr Blair Stone, Staff 
Development Consultant at Macquarie University. The 
Working Party has received submissions from the Directors 
of education development units at the Australian Universities. 

The purpose of this letter is to invite contributions from 
staff wishing to express personal views on staff development, 
or to relate personal experience of staff development 
activities, especially those provided by higher education 
units. We will be very pleased to receive any information 
or opinions that your readers may care to offer. 

Could submissions be sent to Mrs D. Oliver, C/- The Centre 
for the Advancement of Learning and Teaching, Griffith 
University, Nathan, 4111. 

Yours faithfully, 

Professor Brian Wilson, 
Convenor 
AVCC Working Party on Staff Develo~ment 

Aug 80 



Roundsmans Page 

11niiact 
I was delighted to see Sue's appraisal of Unifest - because 
the hard work by so many members of the Univu:;ity Community 
surely paid off - even on a grey day and in competition 
with the Olympics! May I thank most warmly all those who 
did their share! 

VISITORS 
JOHN TOPLEY. 

Professor Trevor Gambling who holds the Chair in Accountancy 
at the University of Birmingham (England) will visit the 
University under the Commonwealth Fellowship Scheme, during 
August and September to work with the School of Social and 
Industrial Administration. 

Professor Gambling who is highly critical of many current 
accountancy practices will conduct a Seminar - Inflation 
Accounting: More Nonsense on Skills on, Thursday 28th 
August, and give a public lecture entitled "Witchcraft and 
Accountancy" on Thursday 11th September, 1980. 

Details are available from the School. 

CLINTON DINES Ba 
Clinton Dines who graduated with a Bachelor of Arts from the 
School of Modern Asian Studies in 1978 has gone to Hong Kong 
to take up a contract with the British Coun-:il to teach 
English as a foreign language, 

He starts teaching for a period at the Council's Summer 
School in August and then in September will teach on a full 
time basis for twelve months. 

THE COST OF DIRECTION 

The campus now runs to 506 road signs, at a rough estimate 
to replace them, would cost $19,500. 

VILLAGE LIFE 

The newly-formed Residents' Association of the Housing 
Village has now become well-established, and has drawn up 
a constitution and a set of rules. The Executive Committee 
members are: Roger Lewis 82 (President); Wendy Miller D2 
(Secretary); Michael O'Neill (Social Secretary); Scott 

Edwards C4 (Representative on Board of Community Sevices); 

Peter Gayne D3 (member of the working party on parking), 

Craig Darlington A2 and Alison Verhoeven C5 (Directors 
of the Nathan Housing Company). Anyone with problems or 
suggestions are invited to see any of the Committee members. 

Social activites for the month of August are inter-block 
table tennis and soccer competitions. A basketball 
competition is also planned when the courts in the Hub 
E:uilding have been marked. A party will be held for all 
residents on Wednesday, 6th August, after the general 
meeting of the association. 

The Housing Village was visited by students from Sonoda 
Wrn11<•11 1 

•, Uni Y<'rs ily, J<1p,111, at the end of .July. Visitors 
were also welcomed to inspect a display unit during Unifest. 
At the moment, many residents are participating in a 
programme to show State Members of Parliament the Housing 
Village. 

With the opening of the third cluster of units, and a number 
of conferences being held, life in the Housing Village has 
become a lot more active. However, the full complement 
of 702 residents will not be reached until 1981. 

Alison Verhoeven 

*82 refers to the flat and level 

FILM REVIEW 

"Bread and Chocolate", currently showing at the Schonell 
Theatre, is an Italian comedy that deals with the problems 
faced by migrant workers. Nino, played by Nino Manfredi, is 
an Italian who is trying to make a better living in Switz
erland. 

His hopes to bring his family to live with him are destroyed 
when he is sacked from his job as a waiter. He goes from 
one misfortune to another, and changes his mind about 
returning home as many times. 

Finally, Nino encounters two groups of Italians living in a 
chicken coop, and in barracks, desperately trying to be 
happy. He realises that the only way he will fit into the 
Swiss lifestyle is to "look" Swiss. He dyes his hair blonde, 
and attempts to mix in with a group of Swiss drinkers in a 
bar. 

When he hears them running down an Italian football team, 
he can no longer control himself, and gets involved in a 
brawl. Finally, Nino is expelled from Switzerland, and 
despite a former lover's attempt to get him another visa, 
he returns to Italy. Once again, however, he changes his 
mind. 

"Bread and Chocolate" aptly symbolizes the contrast between 
the fair complexion of the Swiss, and the darker Italians. 
Nino and his compatriots look, act and feel so differently 
from the Swiss that they will never be able to adapt to 
their new country, without acceptance from its' citizens. 

While making an important social comment on the problems 
faced by migrants, "Bread and Chocolate" is a very funny 
film that makes good use of expressive visual images, and 
excellent acting. 

Alison Verhoeven 
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Project MIND (Meeting the Information Needs of the Disabled) 
is part of a nation-wide project to upgrade and standardise al I 
forms of library service for users with disabilities. 

Project MIND (Meeting the Information Needs of the Disabled) 

is a part of a nation-wide effort to upgrade and nationalise 

all forms of library service to disabled people. The 

National Library of Australia, The National Advisory 

Council for the Handicapped, and the Library Association of 

Australia are leading the iniative. The University and 

College Section of the Library Association is concerned 
4 with promoting library and information services to staff 

and students in tertiary education institutions. 

It is vitally important that the work of MIND be stangely 

influenced by people who have personally experienced 
disability. One of the driving forces behind the iniative 
is Dr. Purre Gorman (Simon Research Fellow in the Faculty 

of Education at Monach University), himself deaf from 

birth. Dr. Gorman has been conducting a pilot study on the 

library and information of disabled staff and students at 

Monach University. 

The MINO project will consist of central working party and 

a national contact panel of representatives of every 

university, college of advanced education and TAFE college. 

In addition, anyone (whether librarian, student, academic 

staff, administrator or other) who is interested can 

become a member of Project MIND. 

Initially we need to set up a contact panel consisting of 

a librarian, a member of academic staff and a disabled 

student. The University of Queensland already has a panel, 

Mt. Gravatt C.A.E. is in the process of establishing one, 
as are other tertiary institutions. We hope to have a 

regional meeting for the exchange of news and ideai in 
September. 

It cannot be emphasised too strongly that those who have 
experienced or are experiencing handicaps can make inval

uable contributions to the project. (The athlete cleaning 

the stairs three at a time may find it more difficult to 

use the library in a plaster cast after the next football 

match). It has often been demonstrated that many diffic
ulties can be removed or at least alleviated by rearrange
ments rather than major remodelling. We need to know what 
the problems are before we can find solutions. 

Enid Wylie, Academic Services Librarian, Extension 7283 

would like to hear from anyone and everyone who is inter
ested, especially readers experiencing difficulties. 
Let's talk 'Please'. 

Enid Wylie 

If you want to contribute or assist in any way 
cal I or send a note to EN ID WY LIE in the Library. 

SECOND SEMESTER WORKSHOPS - OPEN TO THE COMMUNITY 

275 7414 or 275 7167. 

ETCHING FOR BEGINNERS 
Saturdays 11 a.m. - 2 p.m. for ten weeks beginning August 2. 

Tutor - Therese Mackie. Cost - $10-00. 

BASIC SILK SCREEN PRINTING 

Wednesday 4 p.m. - 8 p.m. for ten weeks beginning August 6. 

Tutor - Therese Mackie. Cost - $10-00, 

DRAMA 

Tuesdays 5.30 p.m. - 7.30 p.m. for eight weeks beginning 

September 2. Tutor - Doug Anderson. Cost - Depends on 
enrolments. 

Aug 80 



ARE YOU SITTING COMFORTABLY? 

Houses have various functions, but the most basic is to 
provide a shelter from the weather. Our natural environ
ment is often too hot for comfort, or too cold, or too wet, 
or too windy; houses shelter us to some extent from these 
discomforts. 

It is actually quite difficult to establish the conditions 
which make people feel "comfortable"; usually the best 
that can be done is to eliminate reasons for discomfort. 
One obvious reason for discomfort is the room being too 
cold; a more frequent reason in Brisbane is it being too 
hot. A complication you have probably noticed is that 
different people have very different ideas of what is too 
cold or too hot. Studies in factories in Britain showed 
that there was no temperature which made more than about 
85% of the workforce happy; even at the most popular 
temperature there were some who felt uncomfortably cool 
and others who felt uncomfortably warm. These differences 
are partly due to the way each person's body adapts to the 
climate around it. The day this article was written was a 
typical Brisbane winter day, but it would seem like a warm 
summer day to somebody fleeing from the damp British summer. 

Despite the problem of individual differences, it is poss
ible to define a range of conditions which represent a 
zone of comfort for most people. There are a number of 
factors contributing to a feeling of comfort, but the two 
most important are temperature and humidity, the measure 
of the moisture content of the air. For Europeans living 
in Britain, the comfort range for air temperature is about 
18-24°c, while the comfort range for relative humidity is 
about 40-70%, assuming a quiet sedentary activity like 
reading the Great Griffith Gazette. The "comfort zone" for 
people in Brisbane would be slightly different, as I can't 
really believe that the average Queenslander would describe 
25°c as being too warm, but the same general idea is valid; 
it is possible to define a range of temperatures and humid
ities within which most people feel comfortable. 
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If you felt uncomfortably cool while reading this article, 
there would be three types of solutions to your discomfort. 
One approach would be to stop reading this boring article 
and indulge in some more strenuous activity which would 
enable you to feel comfortable at the temperature prevailing. 
A second approach would be to insulate your body with some 
warmer clothing. The third approach would be to modify your 
local climate by using some form of heating. 

In practice, most people modify the climate inside their 
house by using fuel energy in one form or another. The 
climate in Brisbane does not require much heating, but 
energy is also used for cooling or ventilation. The total 
energy use of Australian households amounts to 10% of the 
overall national energy demand. For this reason, there 
is growing interest in exploring ways of making houses 
comfortable without using so much energy. 

There are three main factors which influence the energy 
needed to maintain comfort in a house: the basic shape, the 
orientation, and the materials used. In his book "Design 
with Climate", Olgyay suggested that four principal types 
of climate could be established, with an optimum shape for 
each climate. As it might be difficult to decide whether 
to classify Brisbane as II temperate '' or hot-humid", it 
is fortunate that the same (rectangular) shape is preferable 
for both. For such a shape, the orientation is crucially 
important. In Brisbane, the ideal is a long side facing 
north with windows to catch free solar heating in winter. 
As the sun is higher in the sky in summer than in winter, it 
is possible with wide eaves to ensure that the summer sun 
does not shine in. The elongated shape is better for 
catching cooling breezes in sunmer than a more compact 
arrangement. Given that these principals are not uppennost 
in the minds of those who build houses, many manage to find 
arrangements which make the houses both hot in summer and 
cold in winter, such as putting a garage on the north side 
and having large windows facing west. 

Given the shape and orientation of a house, there are some 
obvious ways of modifying the internal climate by the choice 
of materials. 

IAN LOWE 

DENNIS BACKHOUSE 
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,JtlBII_ ______ _ 
JOB APPLICATIONS 

This article is prompted by some negative feedback received 
recently from an organisation regarding the applications of 
some Griffith graduates for a particular job with that 
organisation. Apparently the applications were of suffic
iently poor quality to warrant a phone call from the 
Personnel Manager, advising us of the fact. 

6 It is rather unfortunate that so many students and grad
uates are totally unaware of the extent to which their 
ineffectual, incomplete, untidy, ungrammatical and poorly 
spelt application letters and resumes are destroying their 
chances of even getting to the interview stage. This lack 
is not confined to Griffith students; indeed, in the book
let 'Applying for a Job' (available from the Careers and 
Employment Service) Philip Coyte starts off by stating "if 
university graduates have one singular failing, it could 
well be their limited ability to apply effectively for a 
job. Employers, especially those with very high expectat
ions of graduates, are constantly shocked and disappointed 
to find just how poorly many graduates write what ought 
to be a very simple letter, and to find graduates unable 
to cope with an interview for employment". 

This article is not intended as a substitute for the above 
booklet, which is required reading for any final year 
student about to enter the employment market. I would now 
like to expand on the adjectives just used to describe the 
standard of many application letters and resumes: 

INEFFECTUAL 
Many application letters are ineffectual 

because they fail to relate the applicant's qualifications 
and qualities to the prospective position in an effective 
way. Most students seem to regard 'selling' with a certain 
disdain, yet so many fail to see that to get appropriate 
employment in today's competitive market, they will need to 
'sell' themselves to prospective employers. By this I mean 
that applicants will need to convince the potential 
employer that they have the education, work experience, 
interests, abilities and future potential which will make 
the employer want to select them from among forty, sixty 
or more applicants applying for the job. This really is 
a very important aspect of the application process, and 
the area in which most letters seem to be sadly lacking. 

INCOMPLETE 
Put yourself in the shoes of the employer. 

With dozens of application letters for one job to choose 

from, you then have the unenviable task of deciding which 
of these letters warrant an interview. Very often the 
applicants will have fairly similar qualifications, and thus 
it is the nonacademic qualities (work experience, conmunic
ation skills, attitudes, interests, etc.) which will then 
make you select certain applicants for an interview. 
Applicants often underrate the importance of including in 
their resume, a comprehensive account of their work 
experience (including all those 'mundane' jobs) and interests. 
Everyone should be able to list at least half a dozen 
interests, even if they are not currently actively involved 
in these interests. 

UNTIDY 
One often sees application letters written by 'a 

thumbnail dipped in tar'. A letter apparently written in 
great haste ~,ill leave the prospective employer wondering 
just how much importance the applicant attaches to the 
particular position. Obviously a neatly-typed, well-spaced 
resume and neatly handwritten or typed application letter 
are going to make a lot of difference. (It's okay to send 
a photocopy of the resume to employers as long as it's a 
good copy, i.e. it doesn't look as if it has been to every 
employer in Queensland.) 

UNGRAMMATICAL 
There really isn't any excuse for it, but 

the granmar in some application letters would make employers 
wonder whether the applicants had ever finished secondary 
school, let alone complete a university degree. Some 
employers react most unkindly to grammatical errors, to the 
point of putting application letters in the 'reject' basket 
for this reason. 

POORLY SPELT 
Spelling mistakes are also very common and 

tend to receive the same reaction from employers. One 
application letter seen recently contained the following 
typical mistakes: Batchelor (very common), aquire, recieve. 

So if youse. dont spel towel, than get anuther persin to 
chek you're letter, prefrably sumone who can spel quiet 
reesonable. 

I would like to encourage all job-seeking students to make 
use of job interview workshops and the written material 
that is available on the job-seeking process. In addition, 
I am always very willing to help students with their 
application letters and resumes. My final word to those 
who don't find writing good application letters an easy 
task is: it isn't! 

Narayan de Graaff 
Careers and Employment 
Officer 
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ll/l(Y/lli~ 171/(JN _______ _ 
GREAT GRIFFITH RING ROAD RUN 
Well the Great Griffith Ring Road Run was held on 

Unifest Friday 25th July, 1980. The total number 

of entrants was approximately 120. The run proved 

to lit' not too long at all - with Lile winner 

finishing in about 12 minutes'. Perhaps it better 

be longer next year! We had lots of prizes 

generously donated by Bob Mathers, Stefan, 

jational Bank, Campus Shop and University 

Bookshop. The run was quite successful and I 

would like to thank all the runners, and especially 

tho::-;e people who helped at the finjsh and manned 

the check-points along the route - thanks folks! 

Here's the list of placegetters! 

1. John Wishart 

2. Bernard Triggs 

3. Arnold Simson 

FULL RESULTS 

1. Bernard Triggs 

2. Arnold Simson 

3. N. Anderson 

OVER 30 

1. John Wishart 

(OVERALL WINNER) 

2. John Connolly 

3. Harold Haldane 

UNDER 17 

1. Ross Carter 

2. John Lowe 

3. A. Fordham 

LUCKY LAST PRIZE: 

. FEMALE 

1. Debbie Bull 

2. Robin Jackson 

3. A. Robinson 

OPEN SECTION 

1. Debbie Bull 
2. Robin Jackson 
3. A. Robinson 

1. Diane Ward 

2. Jo Moynihan 

3. Pauline Rivers 

1. Karen Logan 

2. Angela Tolchard 

3. Kym Burden 

The Vice Chancellor Professor F.J. Willett 
in company with the place-getters GGRRR 1980. 

UNI FEST 
This year's Unifest was a great success. From 

the latest tally it seems we had about 5,000 

people - which is 2,000 more than last year. 

The whole event was extremely well organised 

(thanks to an excellent committee and co-ordinator) 

and I think we can all pat ourselves on the back. 

The "Tinkers Market" organised by the Student Union was 

extremely popular, and judging by the number of people in 

the Undercroft area all day, the entertainment was top 

class - congratulations to the Union! 

Unifest this year showed a great deal of imagination from 

the Schools (especially SIA) and all the displays were 

interesting, informative, and well patronised . 

All in all this year's Unifest was the best yet. 

INTERCOLLEGIATE 
The Intercollegiate Sports week-end is being held 

at Kelvin Grove College of Advanced Education on 

the ~7tn and 28th q.t September. All those who 

competed last year,~ill tell you they had a really 

good time. 80 come on - get your names down 

now - we want people for the following teams: -

Touch Football - Male and Female 

Tennis 

Volleyball 

- Male and Female 

- Male and Female 

Contact me and I'll give you more details. 

JAZZ BALLET AND 
KEEP FIT CLASSES 
These are due to start in mid August - if you 

haven't picked up your enrolment form yet - call 

into Community Sevices and get one! We are trying 

to make the classes CHEAP! Approximately 50 cents 

- $1.00 per class. The more people we have, the 

cheaper we can make the classes so come on and 

have a go! 

Aug 80 
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GUB GRIFFITH UNIVERSITY BOARD RIDER•s CLUB 

- QUARTERL V REPORT 

The club has seen a surge in membership since the last report, 
we are now among the largest clubs on campus. 

We are in the process of purchasing a couple of well used 
boards and wetsuits, for the use of any new members wishing 
to have a bash without committing themselves to vast 
expenditure. 

A nymber of surf shops in the Brisbane area and on the 
8 Gold Coast have offered substantial discounts to club 

members, so all you hard core surfies out there would be 
wise to join. You could save up to 75 cents per year on 

your wax bill. 

Towards the end of last semester the club ran a fund 
raising BBQ, which was well attended and swelled the coffers 
of the club considerably. Many thanks to everyone who 
pitched in and made the party a success. 

Two more epic contests have been held s·ince last report. 
The first was run at the Southport spit near Sea World, in 
surf that started clean and deteriorated rapidly later as 
the wind rose onshore. 

Some of the early heats however, saw some quite hollow 
little tubes breaking, and one member was seen to have his 
right big toe COMPLETELY TUBED for two seconds, winning 
his heat. 

INTRAMURAL TEAM SPORTS 

We will be starting Vnlleyball and Table Tennis 
about mid August so 1,2re's an Application form: 

Get your team in now so you won't miss out! 

The final was run in atrocious chopped out slop, with Jeff 
8inch smoothly utilising what power was available to take 
out first. Steve Garrett took second with his usual display 
of aggressive, punchy surfing, attempting 6 re-entries, 8 
cutbacks, 7 off the lips, and 4 360's, on each one foot 
mushburger, and third went to Rod Hayes. 

Most recent contest was held at Burleigh Heads in much 
better surf, with a solid 4 to 5 foot swell coming through, 
and a reasonable bank throwing up some nice peaks, 
Unfortunately the weather was bad, cold and drizzling, and 
there wasn't much of a turnout. 

Steve Garrett and Jeff Binch tied for first, with Steve 
O'Keefe second and Paul Leneduzzi third. 

APPLICATION 

TEAM NAME: 

NAMES OF PLAYERS: 

D.W. YEAGER 

CLUB P.R.OFFICER 

SPORT: 

Name, Address and Phone No. of person in charge 

of team: 

ENTRY FEE: $2.00 per team (This money goes 

towards providing umpires for matches:) 

For further information contact me: SUE FISHER 

7553 

. Aug 80 



.,ape &ine 
There exists in the South of Spain a small town now known 
as Jerez; a name the English have modified to "Sherry" 
to describe the great fortified wine produced there. 

Sherry in this country has had a chequered career. Years 
ago it was the economic main stay of the wine industry; 
Sherry was produced in far greater quantities than other 
wines. Although most of it was very good, most was 
ordinary to say the least. 

With time, peoples' tastes in wine have broadened with 
their attitudes. As appreciation has widened, our 
winemakers have rewarded us with a tremendous range of 
wines, including, of course, a splendid selection of 
Sherries. 

To understand Sherries, one needs to know the classification 
that they come under and how they are made. Sherries are 
basically made by the addition of grape-spirit to selected 
base wines during or after fermentation. In making sweet 
wines the spirit is added to stop fermentation at a stage 
when the desired amount of residual sugar remains. Sherries 
have two general characteristics which distinguish them 
from table wines, namely, (a) their strength, 18-20% 
alcohol by volume (b) their keeping quaiity, is very good. 

Sherries differ from table wines, or so called "Dry" wines, 
in that they contain a much higher percentage of alcohol, 
which consequently makes them unsuitable for drinking with 
meals, but rather to be consumed before or after the food. 

Served before the meal, they become known as aperitif or 
appetiser and after, as dessert wines. Dry sherry is 
always made by the addition of grape sugar to a Hock
Chavlis type of wine, or dry white, as, of course, no 
sugar is wanted. In Australia sweet wines must be 
sweetened with grape sugar, and it is illegal to add 
cane-sugar for the purpose. 

Fino and Flor sherries are dry, and great aperitif wines. 
They are pale, straw coloured wines and their nutty 
character and full flavour goes superbly with tempting 
pre-dinner morsals. Dry sherry also goes particularly 
well with clear soup. The word "Flor" refers to the 
yeast that grows on the top of some sherries in the cask. 

It is carefully cultivated to produce the fresh yeasty 
character of the really top dry sherries. Top examples of 
these are ; Reynella-Alicant Flor; Yalumba-Galway Dry Fino; 
Quelltaller-Grand Fiesta; Mildara-George; Hardy's Flor Fino 
and Lindeman's Reserve Fino - R.P. 10. 

The next range of sherries include Medium or Amontillado 
sherries. They are fuller bodied, dry, to not so dry, 
usually with some balance of wood and flor character. 
A fine Amontillado is actually an old fino that has been 
aged in oak, acquiring a deeper colour, stronger flavour 
and heavier character as it ages. It is a wine to enjoy 
with appetising tidbits, that is really at its best with 
a soup course: cream soup and bisques. Examples of these 
include Hardy's Special Amontillado, Reynella Amontillado, g 
and Lindeman's Reserve Amontillado - Z898A. 

The third group are the Sweet sherries made by adding 
sweetening material, concentrated grape juice, to wines of 
the first two types. These are the Amoroso and Oloroso 
sherries. These are the after dinner sherries. Their 
styles are very similar and their characteristics often 

overlap. These are the wines that make an interesting 
change at the end of the meal: even as a variation from 
Port, with the cheese. They are full bodied, rich, old, 
sweetish and darker in colour. Examples are, Mildara 
Chestnut Teal. Yalumba Galway Sweet Oloroso, Reynella 
Hunting, Oloroso, and Lindeman's Reserved Amoroso Cream -
Z96. 

Also in Australia are marketed Sweet and Cream Sherries. 
These are sweet white wines with variable grape flavour. 
Often light coloured, little wood age, acidity or tannin 
character. If labelled Cream Sherry, there is usually a 
creaminess of texture as a sensation. 

Sherry shows at its best when slightly chilled; just half 
an hour in the refrigerator is all it needs. Ury Sherry 
loses much of its delicacy and finesse a few days after 
opening, but Sweet Sherry can be kept longer without 
appreciable loss of character. A good bottle of Dry Sherry 
is invaluable in the kitchen. 

Neil Derrington 

GENERAL MEETING 

SEPTEMBER, 4TH 

5.30 pm 

BIRRELL ROOM 

UNIVERSITY OF QUEENSLAND CLUB 
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NOTES from 
COUNCIL 

Council meeting 10/80 was held on Monday 4th August 1980. 

GRADUATION CEREMONY 
The second graduation ceremony for the year will be held 

in the Central Theatres on Friday ~th September, 

commencing at 6.00 p.rn. 

JOINT PURCHASE OF 
RESEARCH EQUIPMENT 
The University and the Queensland Institute of Technology 

will jointly purchase a Kratos MS25 gas chromatography mass 

spectrometer system, at an estimated cost of $181,000.00. 

The system will be installed at the Queensland Institute 
of Technology, and be managed by a committee with members 

drawn from both institutions. 

GRIFFITH UNIVERSITY UNION 
OF STUDENTS 
ANNUAL REPORT 1979 
The Council commended the Student Union on the production 

of a comprehensive and informative report on the Union's 

activities during 1979. 

THE C.A.T. REPORT 
The Vice-Chancellor's Committee on Administrative 

Technology has presented its report "/\dministrative 

Technology at Griffith University". The C.A.T. Report is 

a major study of directions the University might take in 

the use of sophisticated administrative technology, and 

will be the subject of widespread debate within the 

University. 

ACADEMIC SALARIES 
The Academic Salaries Tribunal has announced that it will 

undertake a general review of acade111ic salaries in 

Universities and Colleges of Advanced Education. 
Preliminary submissions are required by 29 ll.ugust and 

secondary submissions by 26 Sept~1ber 1980. 

The Australian Vice-Chancellors' Committee will make a 

submission on behalf of all Universities. The 

Council agreed that the relative st<1nding of 
university salaries and other key indexed salaries not 

be changed and that the differentials between University 

and College of Advanced Education should be maintained. 

PETER CASS 
General Secretary 

NEW PRO-VICE-CHANCELLOR 

Professor R.U. Guthrie, of the School of Science, has been 

appointed Pro-Vice-Chancellor. He will take up office on 

13 September and will serve for three years, until 1983. 

Professor Guthrie's appointment as Pro-Vice-Chancellor is 

part-time. He will continue with teaching and research in 

the School of Science. A distinguished scientist, Professor 

Guthrie received his PhD and D.Sc. from London University. 

He has published "Introduction to Carbohydrate Chemistry" 

which has gone into four editions and has been translated 
into French and Japanese. 

He has also published one hundred and ten research papers 

and has been awarded grants by the Australian Research 
Grants Commission, the International Sugar Research 

Foundation and the National Health and Medical Research 
Council. 

Professor Guthrie's major research interest is in the field 

of sugar chemistry, particularly in finding uses for sugar 

other than as a foodstuff, that is using sugar as a raw 

material for conversion into other useful substances. 

STAFF 
com;ing & going 

STAFF Ct:11SJNG JJUTY 

EILJ,,'EN BOYLE, LIBHAHY 

WRE'l"l'A MOLLOY, DCJJOOL OF f!UMANITIES 

l)AMELA MORGAN, SCHOOL OF SCIENCE 

ANTHONY FEAR, SCHOOL OF AUSTRAL.IAN ENVIRONMENTAL STUDIES 

,!AMES NY11N, :JJJ'F AND BUILDINGS DJV.ISION 

DAVID TRJGC,'t'H, SCHOOL OF AUSTRALIAN ENVIRONMENTAL STUDIES 

STAFF C'OMMENC:JNG DUTY - l9TH JUNE TO lBth JULY l980 

IJAHOLD BUTLER, SCHOOL OF AUSTRALIAN ENVIRONMENTAL STUDIES 

MARY !1'LLIOTT, LIBRARY 

3!-JARON GIBSON, S'ECRETARIAT 

,JAMES HOLT, SCHOOL OF HUMJ-lNJTIES 

TfiERt:SE MAC'KIE, QUEENSLAND FILM AND DRAMA CENTRE 

DAV IIJ MORI AH'l'Y, SCHOUL OF SCIENCE 

MAHGARET MYEHS, SCHOOL OF AUSTR4.LIAN ENVIRONMENTAL STUDIES 

KEN-lCHIRO NAKAMURA, SCHOOL OF MODERN ASIA STUDIES 

KATSUO OTSUKA, SCHOOL OF MODERN ASIAN STUDIES 

II.A7'HHYN vrc;oTT, lJUSiiVf,'3S lVANAGEMENT 

J-'A'J'U,'NCE TIJOMD, SECRE'!'AHIAT 

WILI,JAM THORPE, SCHOOL OF HUMANITIES 

L1"0Nlll/IJ WEBB, SCHOOL OF AUSTRALIAN ENVIRONMENTAL STUDIES 

HOBL'fr'J' t'lDDINC;TON, SCHOOL OF AUSTRALIAN ENVIRONMENTAL STUDIES 
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Policy on general staff development 
The Council has adopted a policy of encouraging the deve
lopment of the general staff, by planning for and pro
viding opportunities for training and other experiences 
likely to increase relevant knowledge and skills. 

Knowledge and skills of special relevance to the Uni
versity possessed by the general staff, are a valuable 
resource. By planning for people to have a range of 
experience in their line of work, and by offering train
ing opportunities, it is hoped that members of the general 
staff will be ready to fill promotion positions as they 
become vacant. 

When filling vacancies in the middle and senior ranges, 
the general practice will be to search for a suitable 
appointee within the University. There will sometimes by 
a need to search over a wider field, or to recruit to 
specialist positions. 

In the simplest tenns the scheme is designed to provide 
all general staff with an improved career structure, and 
to assist general staff at all levels in getting better 
at what they do, and developing the capacity to do 
something else. 

The first stage of the scheme, brings together the estab
lished practice of using external courses for staff 
development with an increasing number of internal courses. 
The use of internal and external exchange prograrrmes to 
provide for growth of experience will follow. 

The scheme, which is entirely voluntary, offers some very 
real advantages to successful participants in that it 
will provide improved prospects for promotion and job 
satisfaction both within the university and elsewhere. 

The scheme in outline allows for: 
Training and development to be initiated by the 
University as part of a plan to meet the overall 
medium term forecast of the University's needs. 
Recommendations and initiatives would come from a 
Division as a result of administrative planning. 

Training and development to be initiated by personal 
request from members of staff anxious to develop 
themselves or their careers in a certain direction. 

INTERNAL AND EXTERNAL 
EXCHANGE SCHEMES 
The details have yet to be finalised but it is proposed 
that, at intervals of one or two years, general staff 
will be asked to nominate divisions and centres together 
with associated positions in which they would like to 
gain additional experience. It may then be possible to 

match pairs of staff members who could readily exchange 
positions, or arrange even more complex movements. The 
length of the appointment would depend on the positions, 

for example, a senior stenographer may usefully exchange 
for three months, whereas a senior actninistrator would 
need a longer period to gain the necessary experience and 
to contribute effectively. External exchanges will also 
be considered and this would normally occur at the level 
of senior administrative officer and above, however, 
there will be situations where more junior staff and 
experienced specialists will be considered. It is likely 
that most external changes and secondments would occur 
with institutions in Brisbane, as this would minimise 
domestic upheaval and associated costs. 
TRAINING AND 
PROFESSIONAL EDU.CATION 
Special attention has been given to: 

a. General training needs considered by senior 
management as useful and/or necessary for the 
University and its general staff members. 

b. Training considered desirable by individual 
staff members. 

c. Ad-hoc specialist short-term courses for 
particular needs e.g. safety, and technical 
equipment. 

d. Encouragement to staff members to undertake 
further education such as external secondary 
and tertiar.v education proqrarrmes. 

CHANGES IN FUNCTIONS NEEDED 
BY THE UNIVERSITY and the 

prospect of technological change, suggest that retraining 
should be an aspect of the University's development 
prograrrme. Whilst the effects of technological and admin
istrative change are unlikely to lead to redundancy 
within the University it is important that staff be given 
the opportunity to upgrade and enlarge their range of 
skills to cope with change when it occurs. This would 
nonnally be a general prograrrme which would develop over 
a period of years and ample opportunity and notice would 
be given to staff who are interested in a retraining 
prograrrme. It may also be possible to arrange short term 
exchanges to cater for training in new skills. 

The Vice-Chancellor, Pro Vice-Chancellor, Registrar and 
the Staff Officer are now preparing a detailed prograrrme 
and they expect the first stages to be in operation by 
the end of 1980. 

(The Policy document approved by Council is available in 
each Divisional Office or directly from the Staff Officer) 
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CONFERENCES ON CAMPUS 
There is a continuous flow of enquiries for the us~ 
of the Residential Accommodation and the Hub for 
courses, seminars and conferences. We are fortunate 
in being able to house, feed and provide associated 
facilities so close to each other and having a back 
up of lecture theatres, cinema cJrid s111~ller roon1s 
within easy walking distance of the Village crn11~Jlex. 
We consider our prices for acco111111oda ti on and 
catering competitive with other l)ueensland tertiary 
institutions, with the Hub and a capacity to cope 
with the larger conferences perhaps yiving us an 
edge. 

BOOKINGS 

1980 
12 Fri day 15th to 

Sunday 17th August 1980 

Sunday 24th to 
Friday 29th August 1980 

Saturday 30th Aug to 
Tuesday 2nd Sept 1980 

Wednesday 3rd and 
Thursday 4th Sept 1980 

1981 

Fourth National Conference 
Australian Institute of 
Tertiary Educational Admin
istratorEi 
(,,.,·; 1(',•f 111:1 1,1/' /,, :ioo in 
/', ,,: ,-, i, )t/, ',i ) 

Asian Studies Association of 
Australia Third National 
Conference (e.q,e<'ti ,1,1 up /;o 
:-soo iii Pc;,icJnwe) 

Queensland Practice Devel
opment Course for Accountants 
(30 i'Cup/,-, 1:n t'enidence) 

Royal Australian Chemical 
Institute Seminar (details 
from Roger Smart in the School 

of Science) 

Planning for the following residential conferences/seminars 
is currently in hand for 1981: 

February 1981 

Easter 1981 

July 1981 

1982 

January 1982 

February 1982 

Easter 1982 

August 1982 

Annual General Council of the 
Christian and Missionary 
Alliance Conference 

Institute Systems Analysists 
Seminar 

Veteran Athletes National 
Championships 

Organization, Economy and 
Society Conference 

Rural Youth National 
Convention 

JAYCEES State Conference 

National Music Camp 

Girl Guides Association 
National Guiding Conference 

Science Conference (details 
fron, Prof. Robert Segall 
School of Science) 
Astrologers Conference 

Digital Equipment Computer 
Users Society (DECUS) Symposium 

ENQUIRIES 
Sian Lewis 
Ann McNei II 

7399 

AUSTRALIAN INSTITUTE 
OF TERTIARY 
EDUCATIONAL 
ADMINISTRATORS 

FRIDAY, 15TH AUGUST 

8.30 pm An after dinner discussion on the topic Is Tertiary Education 
Over-Managed? 

SATURDAY, 16TH AUGUST 

9.00 am 
10.30 am 

11.00 am 
12.30 pm 

2.00 pm 
3.00 pm 

3.30 pm 
7.30 pm 
for 
8.00 pm 

What Tertiary Institutions Will Be Like And How We Are To 
Manage Them Through The 1980's. 
Keynote Address by 
Emeritus Professor W.G. Walker, Chief Executive and 
Principal of The Australian Administrative Staff College, 
Mt Eliza, Victoria. 

Structuring The Institution For Improved Effectiveness. 
Management Information Systems. 
The Financial Manager - Steward or Entrepreneur? 
External Forces Affecting Tertiary Institutions. 

The Place of Team Building In Organisational Development. 
Keynote address by 
Mr R.H. Adie, Senior Lecturer in Psychology, Kelvin 
Grove College of Advanced Education. 
Team Building Designs and Possibilities for Your Institution 
Conference Dinner 
Guest of Honour: The Minister for Education, The Honourable 
W. Fife, M.P. and Mrs Fife. 

SUNDAY, 17TH AUGUST 

9.00 am 
12.00 noon 

Information Systems in Tertiary Institutions 
Overhauling Administrative Computing - the ANU Expe~ience. 
Management Information Systems (MIS) - Myth and Reality 
in Educational Management. 
Class Scheduling. 
Aspects of Computer Usage in Student Record ( Assessment) 
Administration. 
Do Your Records Put Students at Risk? 
Problem-solving in the Eighties. 
New Growth Order in Post-Secondary Education. 
The Place of Energy Management in Tertiary Institutions. 
Guidelines for a Successful Merger. 
"Anyhow .. have a Degree!" - The Marketing of Tertiary 
Education. 
The Utilisation and Allocation of Academic Staff 
Resources in Australian Colieges of Advanced Education. 
Staff Evaluation and Development 
The Place of Staff Performance Planning in Organisational 
Effectiveness - Experience at the Darling Downs 
Institute of Advanced Education. 
Student Services and Administrators - Co-operation, 
Co-existence or Competition? 
Performance Evaluation Within an Academic Department. 

Vegetate or Grow? (Development of General Staff in a 
Time of Funding Constraint). 

Planning and Resource Management 

Managing Higher Education in a Climate of Contraction: 
A Conceptual Model. 

Planning: Theory into Practice in Colleges of Advanced 
Education. 

New Directions for Education Commissions and 
Consequences for Administrators. 

Higher Education in the United States in the Years Ahead. 
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CSFP Awards 1981 
Commonwealth Scholarship 
and Fellowship Plan 

Sri Lanka - Closes September 12th, 1980 
Canada - Closes October 20th, 1980 

United Kingdom 
Uganda 
Malaya 
Nigeria 
Ghana 
Hong Kong 
Jamaica 
India 
Trinidad 
Tobago 
Malta 

Application forms are available from the Student Secretariat. 

SCHOLARSHIPS 
Country Scholarship 

ENGLAND RHODES SCHOLARSHIP. 
Any subject offered by the University 
of Oxford; to read for an Oxford BA in 
any Final Honours School or, with 
approval, and if qualified by previous 
training, to read for a higher degree. 

Tenable at: University of Oxford for 
two years initially, with possible 
extension for a third year. Number of 
scholarships awarded each year: 
to each state in Australia, and l 
additional scholarship. 

Open to unmarried men and women who 
are Australian citizens (or are 
qualified to become Australian 
citizens) over 19 and under 25 
years, of age at 1st October of 
their first year at Oxford, who 
have lived in Australia for at 
least 5 years. The normal academic 
qualification is completion of an 
honours degree in or before the 
year _of selection. Marriage in 
the first year of an award forfeits 
the scholarship. 

Closing Date 

Sept 1980 

Living allowance: About 4,000 
pounds (sterling) p.a. Part of 
this is paid direct to the College 
for fees; the Scholar receives a 
personal allowance of about 2,500 
pounds p.a .. Additonal payments: 
payment of university fees; 
travelling expenses to Oxford. 

ENGLAND SHELL POSTGRADUATE SCHOLARSHIP 
1. Arts,commerce,economics 
social science or law 2. Science 
or engineering; to undertake a 
higher degree. 

Tenable at: A U.K. university, 
normally for 2 years , with 
possible extension into a third 
year. Number of scholarships 
awarded each year: 1 in each 
category. 

Open to Australian subjects under 
25 years of age, who have lived in 
Australia for the 5 years preceding 
application, and who will have 
successfully completed an honours 
degree at an Australian university 

21 Sept 1980 

by 31st January, or will have proc
eeded to a masters degree. The sel
ectors, while giving first consideration 
to intellectual attainment, take account 
of achievements or distinctions in other 
spheres. 

Living Allowance: Up to 3,900 pounds 
(sterling) p.a .. Additional Benefits: 
Economy class fare to U.K. and similar 
fare to return if within 12 months of 
completion of studies. 

To undertake a higher degree in any of 
these areas 
1. Arts, commerce, economics, social science 

or law 
2. Science or engineering 

INFORMATION ABOUT SCHOLARSHIPS FELLOWSHIPS 
AND AWARDS· RAY MORLEY 7255 

\ 

\ 
\ 
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SCHOLARSHIPS 
Country Scholarship 

AUSTRAL IA CALTEX W.O_MEN _ _G_R_A_D_U_A_T_E _ _QF THE 

or Yl:.AR SCHOLARSHIPS 
OVERSEAS 

Subject: Unrestricted. 

Tenable at: An approved 
university or tertiary 
instituition in Australia 
or overseas for 2 years. 
Number awarded: in each 
state and the ACT. 

Open to women completing a degree ur 
diploma in an Australian tertiary 
institution (preferably a first 
degree) in the year of application. 
Women must be Australian c~tizens 
or have lived in Australia for at 
least 7 years. Selection is 
based on scholastic and lit2rary 
achievements, demonstrable qualities 
of character and accomplishments 
in cultural and/or sporting/ 
recreational activities, sense of 
purpose and potentialities for 
future influence on the Australian 
COl11T1Unity. 

Living Allowance: $8,000 p.a. 

AUSTRALIA Australian Wool Corporation 
Postgraduate Scholarships 

Applications are invited for the 
award of new postgraduate scholar
ships to begin during the 1981 

academic year for students not 
already supported within the Wool 
Research Trust Fund Financed 

projects. Preference will be given 
to those who have demonstrated 
ability in the field associated 
with the wool industry and who 
intend their future careers to be 
in the areas of research, develop
ment and extension of techniques 
likely to increase profits in the 
wool imlustry. 

Living Allowance - $4,200 P.A. 
Dependant's Allowance (Non-working 
spouse) - $1,632.80 P.A. 
Each child - $390 P.A. 
Maintenance of Project - $1,000 P.A. 

Closing Date 

30 Sept 1980 

12 Sept 1980 

Country Scholarship Closing Date 

CHINA Australia-China Teacher Exchange 

Scheme 

22 Aug 1980 

Applicants should be Australian 
citizens, qualified and experienced 
in the teaching. of English as a. 

foreign language. 

Applicants available fQr the full 18 

months would be preferred but those 
available for a shorter period may 
also be considered. 

Appointees will receive not less than 
500 Yuan per month and the Chinese 
Government will meet the cost of 
acco111T1odation, internal travel for 
teaching purposes, medical expenses, 
printing and distribution of teaching 
materials. 

AUSTRALIA The Asthma Foundation of 
Victoria, Lillian Roxon 
Memorial Asthma Research 
Travel Grant 

31 Aug 1980 

The trustees invite applications for 
a grant to be awarded for research in 
the field of Bronchial Asthma. The 
grant to the value of $2,000 is 
available to assist the grantee to 
travel overseas to continue medical 
or scientific research or present a 
paper at a recognised international 
conference. 

SOLUTION TO PAGE 15 
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CROSS~JORD ROGER LEWIS SCIENCE 

~(:_BQ_~ 

1. Jumble jumble rack, tree feller (10) 

10. Alto brass od:er \vise arranged Ancient Mariner's prey (9) 
11. Nut missing erd or gnu missing head (2) 
12. Interjection or hydroxyl group (?) 
14. Mixed up leg be postcode 2037 (5) 
17. Pay when ,t arrives fish (3) 
19. Top shape rearranged an anima·1 boutique (l ,3,4) 

22. Morse tie contused exhausting (8) 

23. Short detective (3J 

24. Oar within high distinction to store secretly (5) 

26. Non-stop Japanese board game (2) 

28. Analytic Reagent (c) 
29. llA, 28A, 250 ana L rearranged London thoroughfare (5,4) 
33. Reconstituted spry 1ily at nonsensibie do (5,5) 

DOWN 

l. Los Angeles and New Guinea shortly for football park (4) 

2. Tea Lulu rearranged to hoot (7) 
3. Bachelor of Medicine or bench-mark reversed (2) 

4. RR babe confused hairdresser (6) 
5. Latin and Frerich anc (2) 
6. Regimental Reserve OfficEr (3) 

7. Flo's spouse (2) 
8. Like Roman copper coin (2) 
9. Cesium br·iefl~, .(2) 
13. Primary source of irstinctive energy; 29D reversed (2) 
15. Long narrative in d~ep "ice (4) 
16. Capital-less Pete fer French surver (3) 
17. Commissioned Officer and pa's spouse stupor (4) 
18. Tan rope altered effective (7) 
2U. '.>tash without sman thanks suspiratea plead for silence 

( 3) 

21. Part of choo-choo plan that is fair game (6) 

23. Preposition part of toot (2) 
25. East in dry squirrel's nest (4) 
26. Lug upset Persian rose (3) 
27. Story without street is ore-like (3) 
29. IJ-ianne sh0rtl_y; 1.1D rever~ed (2) 

30. Crcsswcrd cor1po5er initially (2) 

~l. Short _yie 1 d po·int (2) 
32. Hc>verse risrt ascension (2) SOLN. P. 14 

He stood sheepishly in 
the doorway, a large raindrop 
dripping from his left ear 
lobe. I could see he needed 
help. And I could see he was 
broke, so I rose to throw him 
out! At this, a tale of woe 
poured from his lips. It seems 
his paycheq •.• had disap
peared ... 
not once, 
but every 
week for 
the past 
year! I 
was 
touched. 

"Disappeared 
where?" I wasn't sur
prised when he didn't 

, know. He simply spent a 
! little here, a little there. 
' Then suddenly, it vanished. 

"No piggy bank?" I 
queried. "Robbed it months 
ago to buy sunflower 

seeds," he replied. 

I could clearly see his problem 
... regular income, but no regular savings plan. I 
explained patiently, "You have to save a little every 
month to get ahead. And, you have to stash it some
where (like in a credit union savings account) so you 
won't be tempted to spend it. That way, it earns 
interest and grows, instead of doing a disappearing 
act." 

I made my point ... and 
he promised to check into a 
credit union account. As he 
turned to leave, a re
lieved grin spread across 
his face and I generously \ \ 
tossed him one of my famous \ 
Money Management Calen
dars to help him stay financially 
straight in this cold, hard world 
of Cash. 

'\ ' '\\ .. 
Cal I in today and find out what we can do for you. 
Cash Barre/head is brought to you by : 

CREDIT UNION at GRIFFITH UNIVERSITY 
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Asian Studies Association 
GRIFFITH. UNIVERSITY 

24 - 29 AUGUST 1980 

Third 
National 

Conference Conference theme: ASIA-AUSTRALIA 
INTERCOMMUNICATION 

Conference Lecture by 

GOUGH WHITLAM 
Department of Political 

& Social Change 

Australian National University 

Exhibition of Asian Art at 

Queensland Art Gallery opened by 

EDMUND CAPON 
Director Art Gallery of New South Wales 

There will be papers on Australia's relations with and communication with 
the countries of Asia: Social and Economic, Political and Cultural 
development in Asia: Archaeology and History, Literature, Art, Theatre 
and Films in Asia. Also there will be workshops specially designed for 
Asian Studies teachers. 

Other events will include debates on Asian Studies in Australia, the ASAA. 
President's address, the Association's biennial general meeting and the· 
Conference Dinner~ 

Enquiries to: The Secretary 
ASAA Conference 
School of Modern Asian Studies 
Griffith University 
Nathan, Brisbane, Queensland 4111. 
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