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WHAT'S IT ALL ABOUT? 

No doubt you've all been eating your hearts out waiting 
for this, the next issue of the Great Griffith Gazette. 

If you've been wondering \'Jhy a couple of months of 
issue have been skipped, it's because the Gazette has 
been suffering from growing pains. 

The originators of the Gazette, Mark I - Neil Thyer and 
Colin Phillips - were hopeful that divisions would 
submit items on new developments and generally use the 
Gazette as an outlet for saying anything about 
anything, with the main purpose of stimulating healthy, 
lively interest in the University among the staff. 

But, let's face it, to do this with a work force 
growing as rapidly as ours, we need some form of 
organization. 

To this end, a 11Gazet t.e Group" has been formed with 
"scouts" from each division. The scoL1ts are: 
Australian Environmental 
Business Management 
Humanities 

Studies - Jim Ward 

Library 
Modern Asian Studies 
Secretariat and Student Affairs 
Science 
Site and Buildings 

Vice-Chancellor's 

- Lorraine Sydcs
- Elizabeth Oliver
- Frances Reed.:man
- Colin Brown
- Gem Cheong
- Lavinia Napier
- Colin Phillips,

Neil Thyer,
John Fairbairn

- Val Rol1ey

From these eleven people, a rotating group of four will 
carry out the editing each month. 

It is hoped that a Gazette will be distributed on the 
third M6nday, each month but hand your contributions 
to your division's representative a week beforehand. 

*** 

COMMENTARY 
Beg-i.wung w-Uh oUA next: )..,Mue, we. w/.il. be. ptunu.119 
a/t-ti.cl.u en..tU:.e.ed "Ccrrrnen:tMy". 
The column -i..6 in.tended to pMvide. a ooJuun ,60IL .the. 
a..iA,lng Oo c.JU.t,,i,ci./2rr16 ,i.ndlv..i.du. .. 1.l6 Ot1.. g.'toup.� mO.lj hClVC. 06 
the WO.IJ-6 -i.n wfuch GILi...66.Uh i...-6 bun9 ILWl Oil :the. 
dvt.ect<.o� ,ln wluc.h ; t -i..6 deve.lcp,i,ng. 
The me.cha.ruc.6 o 6 � u.br..w-6,lon aJte a.6 60.c.low-0: 

S.ta.:teme.ntl> o 6 no mo1t.e. tha.n 500 wo1td6 -6hou.ld be. 
add!t.u-6e.dto "The. Edl.to,u,", G.G.G., Evan..6 Road. 

- They need •�o.t be. � <.gne.d -¢,lnce we ;_.11,te.nd :t.£1 P"-e..o uve.
the a.u:thoJt.' -6 a.Honum,i.ty.

- The e.di.:tolUi Jt.e.,� e.Ji::e :the -'light o 6 .o ele.cti.on.
FolL .tho-6e. who w.uh -W c.on.tlt,tbu;te. -oho.'t.te.Jc., '6,lgnal �-ta:te
me.nh on viJt..:t.v..a1.. ruiu topic, :th�.Jt .tilP.,6e. �hc1u.l.d be. 
addlteMed .to: Edil.o\ (Le..tte..M), G.G.G. and the.M. w.u1. 
be. .inc..o-'c.poJr.a.ted ,fo .t;re new "Le..tte.rv.i to .the. [d-do-'i" 
-0ectfon. 
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TRADE UNION RELATIONSHIPS 
Council Meeting 4/74 

In the last month or so, the subject of trade union 
membership has loomed large in the minds of general 
staff in the University. Representatives of two 
unions, the Health and Research Employees Associat
ion and the Federated Clerks Union, spoke to staff 
within a fev✓ weeks of each other. The general 
reaction of staff me111bers to these approaches was 
expressed in the petition signed by 46 members of 
the general staff and presented to Council. 

Council has accepted with appreciation, the sentiments 
expressed therein and resolved: 

- To oppose as a matter of principle any clause in an
award that requires compulsory unionism; or provides
for preference in employment and promotion in such
a way as to lead to compulsory unionism;

- To authorise the Vice-Chancellor to act in a way
that enz:.bles the University to respond and be a ful 1
party to discussions \'then a claim joining the
University as a party is lodged with the Industrial
Cammi ss ion; and

- To ask the Vice-Chancellor in such negotiations to
ensure that the particu1ar structures and processes
of Griffith University were facilitated and not
hindered by an award (para 3.3).

Subsequent to the Council meeting, representatives of 
the Municipal Officers Association also addressed the 
staff. 

At the request of the Working Party, the Vice-Chancellor 
has agreed to raise the question of general staff 
unionism at the next meeting of the Australian Vice
Chancellor's Committee to be held on 18 June. 

Following that meeting, the Working Party proposes to 
report to meeting of staff members what course of 
action it considers should be taken. 

*** 

USE OF LAND ADJOINING THE UNIVERSITY SITE 

The conservation-minded amongst us wil 1 be p 1 eased to 
note that Council has agreed to support the Queensland 
Trades and Labour Council in any approaches it may 
make to the State Government to attempt to preserve in 
its natural forest state, an area of about 63 acres of 
1 and in Toohey Forest Park along the northern boundary 
of the University site. This area adjoins that part 
of the University site which has already been ear
marked for development as a nature preserve. 

*** 

GOVE,'RNOR'S VISIT 

The Govet�or of Queensland, Sir Colin Hannah, will make 
an informal visit to the site on Wednesday, 19 June, 
from 10 o'clock to 12.00 noon. 

*** 



THE VorCE REPORTS 

Supplementary Funds 

At the same time as the Australian Government 
took over full respo�sibility for the 
financial  support of universities it 
promised.to consider supplementing the money
made available as three year grants if 
inflation made this necessary. We are a ll 
grimly aware how inflation has affected us 
�ince the beginning of the current triennium 
1n January 1973. Soaring prices and salaries 
have forced us to cut ba ck severely both on 
buildings and on staff. 

Fortunately, the Australian Government has now 
redeemed its promise  and has made available 
extra money for the building programme and to 
meet running costs. With the additional 
building money, we can put back into the main 
buildings many of the fillings and facilities 
that have had to be eliminated over the past 
year. We can't afford frills and luxuries 
but we will get better and more effective 
buildings. In  addition, we can now build one 
290 seat lecture theatre and we can spend a 
l1ttle  more money on landscaping the central 
area of the University. 

With the extra recurrent funds, we can meet 
our minimum targets for the number of tea ching 
and research staff necessary to make an 
effective start on our main tasks in 1975. 

The Use of Recurrent Money in 1974 and 1975 

In roun� f�gur:s, the Univ�rsity will spend 
$1.25 m1ll1on 1n 1974 and )2.4 million in 
1975 on the salaries, goods and services 
necessary to get the University operating 
effectively. These  sums may look big but 
in reality, they have to be stretched a l�ng 
way just to meet the most urgent needs. 

The new universiti es in Australia have all 
started with much the same sort of financial 
support. Most of them, however, left the 
recruiting of teaching and research 5taff 
until very late and spent a good deal of 
their first grants on other things. At 
Griffith, we decided that, if we were going 
to make a success of a new University with 
new ideas about what is to be taught and 
learned and about how it is to be taught and 
learned, we had to have as much time for 
proper planning of the academic work of the 
University as possible. The planning tea ms 
are �oming together and will be  in full swing 
by mid-year, and I'm sure that this is the 
only way in whi ch we can act honestly and 
responsibly to our students. 

It does mean, however, that other activities 
suffer. IJ means that the Library is short 
of money to buy books; it  means that 
divisions such as Secretariat and Student 
Affairs, or Business Management, are short
h an de d an d t r i mm e d to th e v e r y b o : 1 c • Th e 
Schools also have to suffer serious 
disadvantages. They do have the great 
benefit  of thorough planning but they have 
some staff early in the piece and therefore 
will have less faculty on deck when the 
teaching crunch starts, than they might have 
had. 

The object of this note is to make sure that 
we all know where the shoe pinches each of us 
and that we know why it pinches. All Vice
C hancellors would love to make c,nelettes with
out cracking eggs but the world doesn't work 
that way. 

2. 

SUPERANNUATION 

For some considerable time, the Australian Vice� 
Chancellors' Committee has been aware of the 
inadequacy of the provisions in the universities 
for retirement benefits of academic staff. This 
is especially true of those universities which 
re�y �olely on endowment assurance policy benefits. 
T�1s ,�adequacy related mainly to the inflationary 
s1tuat1on as it affects both initial benefits paid 
on retirement and the real value of these benefits 
during retirement. In many cases also there is no 
or insufficient, provision for invalidity retireme�t 
or for families in the event of early death. 

Towards the end of 1972, the Australian universities 
incl�ding Griffith, agreed to the proposal that a sub
committee of the A.V.C.C. should be appointed to 
consider alternatives to the present system. In 
June 1973, the sub-committee reported that in the 
short and long term, it would be in the best interests 
of academic staff to be admitted as members of the 
Commonwealth Public Service Superannuation Scheme. 
The sub-committee reco!Tlnended that negotiations and 
studies be held \'Jith the Australian Treasury and 
others, concerning the feasibility of universities 
abandoning the F.S.S.U.-type superannuation scheme 
and that university staff be taken into membership 
of the Commom·1eal th scheme. 

At this stage, it became apparent that there were 
advantages in having one scheme which covered not 
only the academic members, but all members of the 
staff. It was considered that the Commonwealth 
scheme would do this. Council resolved to support 
f�rther investigation of the scheme by the A.V.C.C. 
with. t�e provision that no binding commitment to 
part1c1pate would be made until there was a firm 
statement of the conditions for entry. 

At the A.V.C.C.'s meeting in February 1974, there 
was general agreement that the proposal to seek 
entry to the Commonwealth Public Service Super
ann�1ation Scheme was worthy of support. It was 
decided that, in the first instance, the A.V.C.C. 
sub-committee should conduct negotiations with the 
Corrrnonwealth Treasury so that all new members of 
staff became eligible for admissionto the scheme. 
Portability, particularly with the United Kingdom 
and New Zealand, should be stressed and, if 
necessary, Government to Government negotiations 
conducted. For ne\'1 members who are ineligible to 
enter the Commonwealth Superannuation Scheme 
�particular�y for temporary or part-time employees), 
1t was cons1dered that an additional scheme would 
�e necessary,_based in all probability on a life
insurance pol1cy. It was agreed that negotiations 
should also commence with a view to obtaining the 
best possible option for all present employees to 
enter the Commonwealth Superannuation Scheme. 

The Frederal Treasurer subsequently announced 
proposals for a new superannuation scheme for 
Australian Government employees, and a copy of the 
published document is being circulated to Executive 
Officers. In vie\\l of the complexity of the matter 
the Government has decided to seek the benefit of 

1 

outside acturial advice to examine and report on 
the new proposals. 

In the meantime, the A.V.C.C. sub-colllllittee will 
continue its discussions with Treasury concerning 
the Commonwealth scheme. It may be some time before 
the outcome is known, but menbers of the staff wi 11 
be kept informed of developnents. 



3. 

ABOUT THE STAFF 

In A.E.S. 

A.E.S. are pleased to welcome a new member of staff, 
Cheryl Sheehan who will be assisting Ruth Forrest in 
putting the thoughts enanating from the collective 
environmental consciousness into legible and communica�e 

ABOUT T�E STAFF (Cont 1 d) 

He is sure a glutton for punishment as he worked in the 
Public Service under Kevin See, the Business Manager, 
when both were watchdogs of the Treasury in the 
Audi tor-General 1 s Department.

*** 

fo�. Her addition to the population improves the Th d 1 k th 8 51• ss fA •s face r c tly env, ronment e sa oo on e u. ne •1anager e en · can be attributed to the resignation of Ann Green. 

RAMBLING ROSE 

Calvin Rose recently attended the Annual Meeting of 
the Institution of Engineers of Australia which was 
held at the University of Newcastle, N.S.W. 

He returned with positive impressions of the attempts 
that the engineerin3 profession is making to become 
involved with other professions and disciplines in 
its approach to environmentai management and design. 
Two of the major conference sessions were those dealing 
with environmental analysis and urban planning. 

Professor Rose also visited the University of New 
England some weeks ago in order to develop links with 
the School of Natural Resources there. It is felt 
that A.E.S. and the New England School will both 
benefit from an interchange of ideas in the areas of 
mutual interest that deal with the biological and 
physical aspects of environmental studies. 

On 15 June, Calvin Rose will give the opening address 
at the three day Stradbroke Island Symposium. 
Sponsored by the Royal Society of Queensland and the 
AHZAAS, the symposium will be attended by biologists, 
geographers, planners, and others with interests in 
the physical and human environments of the island. 

*** 

DIS-ABELED? 

Don Abel filed the following report from the recent 
Sixth Australian Computer Conference in Sydney: 

11In respect to specific goals, a large portion of the 
interface co-ordination communication presents extremely 
interesUng challenges to the philosophy of commonality 
and standardization. Thus, a constant flow of 
effective information must utilize and be functionally 
interwoven with the total system rationale. On the 
other hand, the characterisation of specific criteria 
is further compounded, when taking into account the 
antici pa tad fourth generation equipment 11• 

*** 

SOMETHING ROTTEN? 

�rthur Brownlea is pres�ntly attending an OECD 
Conference on Environmental Education in Copenhagen, 
Penmark. Whilst in Europe, he intends also to visit 
Universities in England and Scotland with the 
in ten ti on of forging contacts with departments and 
individuals with interests in the area of environ
mental studies. In addition, he hopes to visit 
several of Britain 1 s new towns, seeing these as 
important examples of one method of dealing with urban 
settlement problems. We look fon-1ard to his return 
and expect to incorporate some of the impressions of 
his visits in the next issue. 

*** 

In Business Management 

The Business Management Division has recently received 
a further injection of new blood in the form of John 
Nelson. 

John comes to us from the University of Queensland 
after a period in industry prior to which he worked 
in the Queensland Public Service. 

Until Lorraine Sydes 1 arrival, Ann carried a large load 
on her shoulders follm-Jing Val Rolley 1 s transfer to the 
Russian Front. 

*** 

Those two characters - Fred and Gerry - have returned 
to the scene of the crime and were wel corned by Stan 
Nunn who was almost on the verge of divorce because he 
was going home so tired he was f_alling asleep at the 
dinner table. 

It's great to see Fearless Fred back to his old self 
and we hope that 11Commodore 11 Gerry wi 11 soon threw off 
his lameness and be back to full racing trim. 

Staff members will be sorry to hear that the late5t 
addition, Keith Hale, is hospitalised at the moment. 

*** 

At the Library 

JOAN STEER, who has been with the Library s i nee October 
1973, has recently been promoted to Secretary to the 
Universit y Librarian. She can still be found at the 
same desk, however, despite her responsible new duties 
which do not prevent her from cheerfully performing 
many of her old tasks such as the 11swi tch 11• 

Filling the thus vacated clerk-typist position is 
DENISE MURPHY who came to the Library on 20 May. A 
resident of Inala, she was formerly employed by the 
Sunbeam Corporation. Denise raises Bassets and has 
been busy lately with eight new pups. She takes an 
interest in athletics c1.nd is a 11middle distance 11 

runner. 

FRANCES REECKMANN has replaced KAYE OE JERSEY, who 
resigned because she is expecting a baby. Frances, 
who came to Australia from Hawaii in 1972 with her 
Australian husband and their four chi 1 dren, recently 
moved to Brisbane so her husband could do graduate 
work in Indonesian anthropology at the University of 
Queensland. She has a B.AJ.in Far Eastern Studies 
and a master 1 s degree in Library Studies. She worked 
in Library public relations and display in America. 
The Reeckmanns are in the midst of building a house 
at W.aterford and are finding 11tropical Queensland" 
cold! 

*** 

. In S. & S .A. 

BRIAN HOULT who was previously at Q.I.T. took up duty 
as Staff Officer on 8 Apri 1. He was formerly a 
member of the New Zealand Ministry of Foreign Affairs 
his last posting being with the New Zealand Embassy 
in Bonn, West Germany. Brian is married with three 
children and has recently set up house at Camp Hill. 

CHRIS JENKINSON joinsed us as Stenographer to the 
Staff Officer on 9 April. Her main job is to assist 
Brian in coping with his various tasks. Chris has 
worked as a stenographer in the Salisbury area for a 
number of years as it is handy to her home at Coorparoo. 

Once again another energetic, enthusiastic, hard
working female by the name of Gail Slaughter with 
the extraordinary talent of Magnificent Touch Typing 






